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消費増税の影響剥落で前年比▲2.1％  
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働き方改革に向けた取り組みを理解する！ 

「残業代ゼロ」法案と労働法改正のポイント 
 

 

 

 

       「残業代ゼロ」法案の概要 
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       平成２７年施行労働法改正の全体像 
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       パートタイム労働法の改正ポイント 
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ɕɫɓȥɁȵɥɈɩѰ↓ ș ȑ ȚǧҥϐḨ Ǔ 2015₴ ʣ Ʋᶮ̝ǲ їǜ
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Ǳǰǲ ǠȒ ѰǓ ǜȓǱǋǚǯș ȈȒѰ↓ƽǵǚǯǮǠƳ 

 ǵƼ ҥϐѰƽȉϐǖ ș ǲ ȈȒǚǯǓǮǔȅǠǓƲh ǵ ǋǶ̊ʤǵǯǑ
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ὑҥϐ ǶƲ Ʋ 40   

ǵҥϐ Ǔ ș ǏȒḹֻ 45ѝ̊ʣǵ̜ ș̂ʦ 

ǵҥϐ Ǔ ș ǏȒḹֻ ̊ʣǵ̜ ș̂ʦ 

ὑ̜ ǯǞǭƲ ֕Ƕ ̊ʣǵ̜ ș̂ʦ  

ὑҥϐ ș ǏȒ ẆҥϐǲǫǋǭƲʤ ǵ ̈Ǔ  

ɴ ǵֻ Ǔ 60 ȅǮ ҊṔ 25%̊ʣ 
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「残業代ゼロ」法案の概要 

「残業代ゼロ」法案とは 

 
 

 

ƞǀ ̈Ⱥɫ ↓ɕɫɓȥɁȵɥɈɩѰ↓ ǯ ҥϐѰǵ ǋ 
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ǦǧǞƲʝὑǵʴᾛ̔ Ƕ ˔  
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ὑ̜ ҥϐǲǫǋǭƲҊṔ 35%̊ʣǵ ̈Ǔ  

ȆǱǞҥϐ Ǔ ὑҥϐ ș ǏȒḹֻǲ ƳȆǱǞҥϐ Ǔ ὑҥϐ ̊ʤǵḹֻ

ǶƲὕҥϐ ǓȆǱǞҥϐ ș ǏǭȉƲ ẆҥϐǵҊṔǵ ̈Ƕ ǜȓǱǋ 

 

 

 

 ↓ɕɫɓȥɁȵɥɈɩѰ↓ǲǫǋǭƲ ֒ǲ ǜȓǭǔǦ ↑ ǯҥϐ ᾃ ̝ǵѰ↓

ș ǠȒǯ ᾍ Ƕ ǵȏǍǲὑ ǠȒǚǯǓǮǔȅǠƳ 

 

1 ᾍ ҵ 

Ƽ ↓ǵᾐ ș ǠȒƽǯǯȉǲƼ ҵǲ♫˗ǞǦ ǯ ǯǵ

רǓ▌ǖǱǋƽǱǰǵר ș ǦǠȉǵƳЕ̱ ǲǶ ǵ ҵǓ ǙȐȓǭǋȒƳ 

Ū ᵀᴜǵ ҵƲɅȡɶɨɱȮ ҵ 

ūȠɈɨȷɆǵ ҵ ̔ ɵ⁸ḹǱǰǵ ↓Ǳѝ ҵ  

ŬȱɱȳɩȽɱɆǵ ҵ 

˗ ɵ ҵǵ̔ ᵣǲ ǠȒ ↓Ǳ ȅǦǶҞ ǵ ҵ  

ŭ ҵ  Ǳǰ 

2 ᾍ ҥϐ  

Ū ǲȏȒֻ ǲḨǬǖ ҵǵ ᶪКǮҥϐǠȒ  

ū₳᷈ ʦ ǵ Ίș ► ↓ʣᶥȒǚǯ Е̱ Ǳ₴֛ ǶƲƼ1,075ʠЛƽ  

3 β∆ Ʋβ∆ ǲḨǬǖβ∆ɵ ͪ Ʋ ᾚǵ▌ӓǱǰ 

  ̓ ǶƲᾍ ҥϐ ǵβ∆ Ƽ˗ ḹКǲ ᷀ǞǭǋǦ ƽǯƼ˗

ḹẆǮ ҵǲ♫˗ǞǦḹֻǲǑǘȒҥϐ ƽǯǵֻ ș ǞƲǚȓǲḨ

Ǭǋǭβ∆ɵ ͪ ș ǟȒƳЕ̱ ǲǶƲҥ̓Ỗᴣ̝ǵ ѝǵ ̊ʣǵ

ȏȑƲ̊ʤŪ Ŭǵǋǡȓǒș ǟȒǚǯșѰ↓ᾚЊ ̏ǯǠȒƳ 

Ū24 ǲǫǋǭ Ǟǭʝὑ̊ʣǵֿ̜כ șʦǏȒ ҽҵ ȢɱȽɶɎɩ

Ѱ ȉǵǯǞƲǒǫƲ ȩ ǵ ẋ Ƕ ̉ǮὑȈȒᶥ ̊КǯǠȒƳ 

ūβ∆ Ǔ 1ȩ ȅǦǶ ȩ ǲǫǔʝὑǵ ș ǏǱǋǚǯǯǠȒƳ 

Ŭ ș ǟ ̊ʣǒǫ ₴ș ǟ 104 ̊ʣǵ̜ șʦǏȒƳ 

ǱǑƲβ∆ Ǔ 40 ș ǏƲǤǵ ǏǦ Ǔ ►Ǧȑ 100 ș

ǏǦҥϐ ǲǫǋǭǶӣ₉ǲȏȒ ᾚș ҵǬǘȒƳ 

 

 

高度プロフェッショナル制度の適用対象者 
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ҧ Ǔ 10 ₴ ├ Ʋ ʫ̈ ᾍ ǵὕ ǓϮ Ǳ̔ ǲ

ᾍǠȒ ǦǱ ὑ ͈ ὑ Ѱ↓Ǔҍ  

Ŭ ͪ ₳ 26₴ Ʋʝ 26₴ 10 ǒȐ  

     ɵɵɵ Ѓ̜ ǵ֝♬ ȠɁɕ֗Ǻ Ǳ ǵ ǞƲᾦ ͝ ὑ

►ǵ  

ŭҥϐὄЋ ₳ 27₴ Ʋʝ 27₴ 12 ǒȐ  

     ɵɵɵ֞Ҳᵟ ȋȷɆɪȷȿȥɁȭǵὕ ҵƲ ►˗ ǵӓἶ ǵӾ

Ʋר ὡר Ʋ ẎǱҥϐ ὡș ȑ Ǡ̔ ǲᾍǞƲẎ Ǔ Ʋ

ҿףƲЏ ș ǍѰ↓ǵᾚЊ 

ƨѰὑ 

Ū ҥ ₳ 26₴ 11  

     ɵɵɵ ҥ ǵ Ʋ ǲǫǋǭὑȈƲǤǵ ᾍ ș ǠȒǚǯș

ǯǞǦ ♣ǮᶮƲ᷂ ЏВᶧ̱Ʋ˗ ʺƲᶮ ǵ ҵș ὑ 

ū ѩ ₳ 27₴  

     ɵɵɵ ǵ ҵǲᾦǖ ↓ᾐ ș ǠȒ ҥϐ ֗Ǻὑ₴♥

șǜȓǭǋȒ ҥϐ ǲǫǋǭƲҥϐẤ ǲḨǬǖ ȅǮ

ǵ ǲ ǠȒ ͈ș ǘȒ 
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平成２７年施行労働法改正の全体像 

 

 
 

平成２７年度施行労働法改正について      
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ɏɶɆȽȢɞҥϐ ǶƲ ᴣȏȑ ὑҥϐ Ǔ ǋҥϐ ǲ ǜȓȅǠƳ 

 ᷀Ʋҥϐ ǵ ҊǓɏɶɆȽȢɞҥϐ ǮǉȑƲҥϐҘ ͪǵǦȈǲɏɶɆȽȢɞҥϐ ș

ǞǭǋȒ̔ ǓǦǖǜȚǉȑȅǠƳǤǵǦȈƲɏɶɆȽȢɞҥϐ Ǔ ♬ǞǭϐǘȒ ṑ̸

ȑǵ ǓלҵǯǱǪǭǋȅǠƳ˹ ᶥǵ ǮǶƲɏɶɆȽȢɞҥϐ ǵҥҵ Ǔȏȑԝ ӓ

ǜȓǭǋȅǠƳ КὦǶ̊ʤǵǯǑȑǮǠƳ 

 

ѩ ֝ ǋ ǵɏɶɆȽȢɜɶǵᾍ ᶪǓƲ̊ʤǵǯǑȑǯǱȑȅǞǦƳ ǵ ὑƲ

ǵὕ Ʋ ѫԌ ǵ♅ Ǯǵѩ ֝ ǋǓ ǜȓǭǋȅǠƳ 

 

 Ѽ ♥ 

(1) ҵКὦǓ ᴣǯֿʝ 

(2) ˲ ǵ˿ Ȇ ˲˗ Ҳ ǵ ȋ

ᶪ Ǔ ᴣǯֿʝ 

(3)Ƽ ƽҥϐẤ ș ǞǭǋȒɏɶɆ

ȽȢɞҥϐ ǮǉȒǚǯ  

(1) ҵКὦǓ ᴣǯֿʝ 

(2) ˲ ǵ˿ Ȇ ˲˗ Ҳ ǵ ȋ

ᶪ Ǔ ᴣǯֿʝ 

 

 

 

3  

 
パートタイム労働法の改正ポイント 

 
パートタイム労働法の改正ポイント     

 
 

 

ɏɶɆȽȢɜɶǵЏ Ǳ♅ ǵ ͪ ᷈ ɵ᷈ ♅ ɩɶɩǵКὦ   

  Ūѩ ֝ ǋǓ ǜȓȒɏɶɆȽȢɜɶǵᾍ ᶪǵ Ẏ 

  ū♅ ǵԍѸ ὑǵ ӓ 

  Ŭ ҽ ►ǵ֝ ǋ        

 

ɏɶɆȽȢɜɶǵ șר♬ ȈȒǦȈǵ  

᷈ ɵ᷈ ♅ ɩɶɩș ͪǠȒǦȈǵ˿ Ȇ  

 Ū Њȓ ǵ ҵǵ  

 ū ᾍꜘǵ̱Ѱ ρ ҵǵ  

 Ŭ ǵ ϡ ǵǦȈҽҵǞǱǒǪǦǚǯș ǯǠȒ ǵ  

 

ɏɶɆȽȢɞҥϐ ǵὕҧרǵ ͪ ֚ǲᾍǠȒɘɈɩɄȡ  

  ŪЏ Ѱ↓ǵ  

  ū ǵ  

 

パートタイマーの公正な待遇の確保     
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経営データベース  

 

 

כ♄כꜞ ─  
 

 

 ƞɨɶȾɶ ǵ   ר

 ẉǖǵʴᾛ̔ ǮǶƲ ᴣ ȅǮǱǒǱǒ ǓᶥȐǱǋǵǓὕ ǮǶǱǋǮǞȎ

ǍǒƳǤǵ ǯǞǭƲƼ ̵ ǓǱǋƽƲƼ ș ᾚǠȒ˲ Ǔʥ ǞǭǋȒƽƲ

Ƽ ̵ ǓǱǋƽǱǰǓ ǙȐȓȅǠƳ  

  

̔ ș ǲ ᾽ǜǢȒǦȈǲǶƲƼʴ ǯǱȒɨɶȾɶș₡ǲ Ǟ ǘȒǚǯƽǓʥ֯

ǮǠƳ 

ǲƲ ȐȓǦ˲ᴣǮ ᵣǞǭǋȒʴᾛ̔ ǲǯǪǭǶƲ Ǳ˲ șẕǪǦ ẕǶƲ Ȉǭ

ẎǔǖƲ ȉ Ǳ ǵ їǧǯǋǏȅǠƳ 

̝ ǵ ǯǱȒɨɶȾɶș ǭȒǚǯǶ ȉ ȉǒǒȒǚǯǓ ὑǜȓȅǠƳ 

ǞǒǞƲᾓ ș ǏƲ ǵɨɶȾɶș ǭǱǘȓǷƲ̝ ǵᾓ ᾽ Ƕ ǘǱǖǱǪǭ

ǞȅǋȅǠƳ 

 

ƞ˲ ǵḨ ԍѸ  

 ̔ ǲǑǘȒ˲ ǶƲѼ ǞǦȏǍǲ ȉ ȉǒǒȑʝ ʝẅǯǶǋǔȅǢȚƳ 

ǧǒȐǚǤƲʤ ǲ ǠȏǍǱḨ ԍѸǲḨǬǔ˲ ș ȈȒȀǔǮǉȒǯǋǏȅǠƳ 

 

ƨ ǲ►˲ǵ▀ ǲ ǬǒǢȒ 

ƨ ǲ ҲșẀǏȒǚǯǮ ӓǠȒ 

ƨ˲ Ƕʝ ǞǭǱȐǡ 

 

 ȅǡƲ˲ ǲ ȉ ǱǵǶƲ̝ ζǓ ᴣʝ˲ǹǯȑǲᾍǞǭƲ ǲ Ȑǵ▀ ǲ

ǬǒǢǭƲ Ҳș ǠȒǚǯǮǠƳ 

ѝ ǵ ᵎǠȀǔ ǲ ǬǔƲ ҲșẀǏƲǤȓș ǬǘȒǚǯǲȏǪǭ ὕǲ▀ ș

Ͽ ǠȒǚǯǓǮǔȅǠƳ  

  

ǞǒǞƲὕ ǲǶ ₡ ҵǲꜗ ǜȓȒǦȈƲ ǲ ǵ ҲșẀǏȒǚǯǶ ǞǖǱȑ

ȅǠƳ 

ǤǚǮƲ̔ ζǲǮǔȒǚǯǶƲֺ ǲ Ҳ ᵎ ș ȈƲὑ ǲ  ǠȒ˿ Ȇș

ǫǖȑƲ Ǳǰȱɝɣɉȯɶȵɥɱǲȏȑʣֶǯ˛ǋǲ ǠȒǚǯǮǠƳ  

 

֓ ᴇ Ƽ ɜɉɣȠɩƽ   

 ˲˗Ѱ↓    

 

1  

uestion  

nswer  
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 経営データベース  

 

 

 

─כ♄כꜞ╢↑⅔⌐  
 

 

ʴᾛ̔ ǲǑǘȒɨɶȾɶǵ☻ҊǶʤ ǵ ǲ ǜȓȅǠƳ 

 ǚǵ ǫǵ☻Ҋș ǦǞǭǋǖǦȈǲǶƲ ɵ ɵ Ҳ ǵ ǫǵ Ҙ

̏Ǔⱳ ǯǱȑȅǠƳǚȓȐ Ҙ ̏ș ǦǠǦȈǲǶƲΉ˲ ȷȫɩɵ

ȷȫɩǵ ǫǵȷȫɩșׄʣǜǢȒǚǯǓⱳ ǮǠƳ 

 

ƞ̝ ǵ˿ Ȇ̸ȑ 

ƨ ǓΉ˲ǯǞǭ ɵ șʣǙȒǚǯ 

ƨ ʤȋɟɱɎɶș̓ǪǭƲ ǯǞǭ ɵ șʣǙȒǚǯ 

 

Ή˲ ȷȫɩǯǶƲ ǵ ҵы ҘǓ ǖƲɕɪȢɢɶǯǞǭʝ˲ ǮǰȚǰȚ˿˗

șǚǱǞǭǋǘȒ ș ˲ǞȅǠƳΉװ ȷȫɩǲǶƼ ҘƽȋƼȠɒɶɩҘƽƲƼ

̔ ҘƽƲƼѨ ҘƽǱǰǓדȅȓȅǠƳ  

 ʝ Ʋ ȷȫɩǯǶƲẉǖǵ ʤȋɟɱɎɶș ǨƲ₦ⅎǋ˿˗șǚǱǞǭǋǖ

ș ǞȅǠƳװ ̬ǓʣǓȒǲǫȓǭƲȏȑ ǋ ȷȫɩǓ ǜȓȅǠƳ ȷȫ

ɩǲǶƲƼ ꜘҘƽȋƼ ƽƲƼר֞ ѰҘƽƲƼ ҘƽǓ ǙȐȓȅǠƳ  

 ǚǵ ǫǵȷȫɩǯ ǵ Ҙ ̏ǵ ͜Ƕʤᶫǵ ȑǯǱȑȅǠƳȅǦƲǚǵᶫș

ǞƲѝ ǠȒǚǯǓǮǔȅǠƳѝ ǯǞǭƲ͈ǏǷƲΉ˲ ȷȫɩǵ▌ǋƲȷɘȵɡɨȷ

ɆȉǞǖǶɕɪȢɢɶϊׄǵ▌ǋɨɶȾɶǱǵǒƲ ȷȫɩǵ▌ǋƲɜɋɶȶɡɶḌǱǵ

ǒș ǠȒǚǯǓ֯ ǯǱȑȅǠƳ ǯǞǭƲɨɶȾɶ ˲ǵ ɛȢɱɆǓ ӓ

ǜȓȅǠƳǚǵ ǫǵȷȫɩșǋǒǲ̤ǷǞǭǋǖǒǓɛȢɱɆǯǱȑȅǠƳ 

 

ƞ ǵ Ҙ ̏șȷȫɩѩǲѝ ǠȒ 

 

 

 

 

 

 

 

 

 

֓ ᴇ Ƽ ɜɉɣȠɩƽ  

2  

nswer  

uestion  

 ˲˗Ѱ↓    

 

Ή
˲

ȷ
ȫ
ɩ 

ȷ
ȫ
ɩ 

 ר֞

ꜘҘ 

ѰҘ 

Ҙ 

Ӳ  ר

Ѩ Ҙ ѝ Ҙ 

ׄʣⱲ 

ȿɡɪɱȶ  

►˗  

̔ Ҙ 

Ҙ 

ȠɒɶɩҘ 


